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Educational Statistics at a Glance
as On 01.11.2009 for the year 2009-10

1. NUMBER OF SCHOOLS
Govt. Non-Govt | Non-Govt. Total as on
(Aided) (Un-Aided) 1.11.2009
AS ON 01.11.2009
Pre Pry/Balwaries 21 - - 21
Primary Schools * 9301 173 3578 13052
Middle Schools 2270 6 1200 3476
High Schools 1600 102 1604 3306
Sr. Sec Schools 1518 104 954 2576
Central Schools 28 - 84 112
Navodya Vidyalaya 19 - - 19
Grand Total 14757 385 7420 22562
*Independent Govt Primary Schools Only
2. ENROLMENT STAGE-WISE (ONLY GOVT SCHOOLS)
TOTAL INCLUDING (SC) ONLY SC
Boys Girls Total Boys Girls Total
Pre-Pry/ 746 690 1436 264 250 514
Balwaries
Nursery 40285 37780 78065 16320 15793 32113
Classes I-V 701412 | 664679 | 1366091 278173 | 261192 539365
Classes VI-VIII 313068 | 325464 638532 126362 | 120333 246695
Classes IX-X 158408 168691 327099 53395 50302 103697
Classes XI-XII 154068 126085 280153 38887 28791 07678
GRAND TOTAL 1367987 | 1323389 | 2691376 | 513401 | 476661 | 990062
3. NUMBER OF TEACHERS IN GOVT. SCHOOLS ONLY
Sanctioned Total Working |
J.B.T 38357 29843
C.&V 21442 14912
Master /Misterss 25517 16481
Lecturers 12345 8914
Head Master/Mistress 1995 1095
Principal 1604 1325
GRAND TOTAL 101260 72570
4. AVAILIBILITY OF EDUCATION FACILITY (RADIUS) IN KMS.
Year 1966-67 Year 2008-2009 2009-10
(AS ON 1-11-1966) (AS ON
01.11.2009)
Primary 1.60 1.06 1.03
Middle 3.88 1.23 1.07
High 4.85 1.53 1.52
Sr. Secondary 5.06 2.30 2.28
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5. LITERACY RATE

Year HARYANA INDIA
Male Female Total Male Female Total
1961 29.20 9.20 19.90 34.40 12.90 24.00
1971 37.29 14.89 26.89 39.40 18.70 29.40
1981 48.20 22.30 36.14 46.74 24.88 36.23
1991 69.10 40.47 55.85 63.86 39.42 52.11
2001 78.49 55.73 67.91 75.30 53.70 64.80

6. SOME FACTS ACCORDING TO CENSUS

Area of Haryana State= 44212 Sq. K.M.s.

Total Population (Figure in 1991 (Census) 2001 (Census)
Lac)
Male 88.28 113.64
Female 76.38 97.80
Total 164.64 211.44
Sex Ratio 865 Females 861 Females
Per 1000 Males Per 1000 Males
Sex Ratio (0-6 yrs.) 879 819
7. Number of Districts = 21
8. Number of Blocks = 119
Dropout rate 2008-09
Classes I-V = 34

Classes VI-VIII = 4.4
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Adolescence Education Programme

An intensive partnership between Department of Secondary &
Higher Education and the National AIDS Control Organization
has paved new ground in mainstreaming HIV prevention across
different sectors.

Given the rising epidemic and the urgent need to implement a
multisectoral solution, Shri Arjun Singh, the Hon’ble Minister
of Human Resource Development (MHRD) in Government of
India took the initiative to convene an Inter-Ministerial meeting
in October 2004 with Ministers and Secretaries of eight different
ministries. A holistic multisectoral strategy for addressing AIDS
was agreed to at the meeting, in line with the international
experience that AIDS is a multisectoral problem and not merely
a health problem.

This meeting resulted in accelerating the ongoing partnership
between Department of Education and National AIDS Control
Organization (NACO) to break new ground in HIV prevention
efforts. Key components of the acceleration include:

A review of the ongoing efforts in the area of Adolescence &
Life Skills Education with the close cooperation of NACO and
UNICEF, with a view to harmonize approaches and support
scaled implementation. Programs reviewed were the School AIDS
Education Programme (SAEP), the Scheme on Co-curricular
Activities on Skill Development in Adolescence Education
(CASDAE) under the National Population Education Programme
(NPEP), the Adolescent Reproductive & Sexual Health (ARSH)
Project, and the HIV/AIDS components of the National
Framework on Teacher Education. Several agencies involved:
the National AIDS Control Organization (NACO), the National
Council of Educational Research & Training (NCERT), the
Council of Boards of Secondary Education (COBSE), the United
Nations Fund for Population Activities (UNFPA), United Nations
Children’s Fund (UNICEF), and the National Council for Teacher
Education (NCTE).

Development of a detailed National Education Action Plan for
integration of HIV prevention education. The Action Plan outlined
specific outcomes and timeframes for scaling up the School AIDS
Education Programme for co-curricular activities in classes 1X-
XII to 100% of the schools across by the end of 2005 and for
meeting substantial targets in terms of the other pillars of the
Adolescence Education, viz. incorporation in education policy,
pre-service / in-service teacher education / training, incorporation
in curriculum, and coverage of out-of-school learners through the
Alternate Innovative Education Schemes (AIES) of SSA and other
adult education schemes.

Responsibilities were assigned to various nodal and partner
organizations like the National Council for Teacher Education
(NCTE), National Council of Educational Research & Training
(NCERT), Council of Boards of Secondary Education (COBSE),

Kendriya Vidyalaya Sangathan (KVS), Navodaya Vidyalaya
Samiti (NVS), Central Tibetan School Authority (CTSA), National
Literacy Mission (NLM) and the National Institute of Open
Schooling (NIOS) and each organization was asked to develop
their own activity-wise Action Plans with specific outcomes and
timeframes in tandem with the National Action Plan.

* Education being a matter in the Concurrent List of the
Constitution of India, responsibility for this rests with both the
Central and State Governments. A major share of the school
system is with 28 States and 7 Union Territories. A consultative
process was initiated with them to develop corresponding
State and UT Action Plans, while incorporating their concerns
and accommodating the demands of contextualizing the
intervention to State/UT — specific needs and supporting
such modifications technically or financially through MHRD,
NACO and UNICEF.

* A series of Regional Workshops were planned jointly by
MHRD, NACO and UNICEF at Patna, Kolkata, Chandigarh,
Dehradun, Delhi, Mumbai, Chennai and Guwahati (March-
May, 2005) to have in-depth sharing of views with the State/
UT Departments of Education, State Councils of Education
Research & Training (SCERTS), State/UT Boards of Education
and State AIDS Control Societies (SACSs) of all 35 States/UTs
and to help finalize the State/UT Action Plans. (Annexure 3:
Summary Document on the Regional Adolescence Education
Workshops (March-May 2005).

In pursuance of the above initiatives, training resources for
co-curricular activities were readied in the form of a Toolkit
developed by DoE (MHRD), NACO with UNICEF. A Common
Minimum Framework was developed by NCERT as part of
Scheme on Co-curricular Activities on Skill Development in
Adolescence Education (CASDAE) under NPEP. For curricular
activities, training resource and Common Minimum Framework
was developed by NCERT as part of the Scheme of Content on
Adolescence Education. For teacher education, a revised National
Framework on Teacher Education was finalized and this covers
pre-service and in-service education of teacher and teacher
educators.

A National Core Committee has since been constituted under the
Chairmanship of Secretary (S&HE) in November 2005. The terms
of reference of the Committee is indicated below: -

» To review the overall progress in implementation of the NAP
from time to time.

* To lay guidelines for the implementation arrangement of the
NAP.

* Toidentify areas for coordination amongst various Departments
/ Ministries / Agencies involved and

» To give suggestions to the implementing agencies.
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Kendpriya Vidyalaya Schools in Haryana

OBJECTIVES

To cater to the educational needs of the children of transferable
Central Government employees including Defence and Para-
Military personnel by providing a common programme of
education;

To pursue excellence and set pace in the field of school
education;

To initiate and promote experimentation and innovativeness in
education in collaboration with other bodies like the Central Board
of Secondary Education and National Council of Educational
Research and Training etc.

To develop the spirit of national integration and create a sense
of "Indianness" among children. Memorandum Of Association
(Hindi version)

SALIENT FEATURES

Common text-books and bilingual medium of instructions for all
Kendriya Vidyalayas.

All Kendriya Vidyalayas affiliated to Central Board of Secondary
Education

All Kendriya Vidyalayas are co-educational, composite schools.

Sanskrit is taught from class V to IX

The quality of teaching is kept reasonably high by an appropriate
teacher-pupil ratio.

No tuition fee for boys upto Class VIII, girls upto Class XII and
SC/ST students and children of KVS employees.

MISSION OF KENDRIYA VIDYALAYA
The Kendriya Vidyalayas have a four - fold mission, viz.,

1. To cater to the educational needs of children of transferable
Central Government including Defence and Para-military
personnel by providing a common programme of education ;

2. To pursue excellence and set the pace in the field of school
education;

3. To initiate and promote experimentation and innovations in
education in collaboration with other bodies like the Central
Board of Secondary Education (CBSE) and the National
Concil of Educational Research and Training (NCERT) etc.
and

4. To develop the spirit of national integration and create a sense
of "Indianness" among children.
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Jawahar Navodaya Vidyalayas

Navodaya Vidyalayas are schools with a mission and philosophy.
They are founded on the belief that education is intrinsic to human
development. Fostering excellence with equity are the precepts
through which Navodaya Vidyalayas seek to fulfill a major
objective of Independent India: Education on an equal footing to
those denied access to quality education: girls, children of SC and
ST communities and rural children.

In accordance with the National Policy on Education (1986),
Government of India started Jawahar Navodaya Vidyalayas (JNVs).
Presently the JNVs are spread in 27 States and 7 Union Territories.
These are co-educational residential schools fully financed and
administered by Government of India through an autonomous
organization, Navodaya Vidyalaya Samiti. Admission in JNVs
are made through the Jawahar Navodaya Vidyalaya Selection Test
(JNVST) at class VI. The medium of instruction in JNVs is the
mother tongue or regional language upto class VIII, and English
thereafter for Maths and Science and Hindi for Social Science.
Students of the INVs appear for X and XII class examinations in
the Central Board of Secondary Education. While education in the
schools is free including board & lodging, uniforms and textbooks,
a nominal fee of Rs. 200/- per month will be collected from the
children from IX to XII class. However, childrenbelonging to SC/
ST, Girls, Physically Handicapped and from the families whose
income is below Poverty line are exempted from payment of fees.

Rural education is sought to be brought to the forefront in Navodaya
Vidyalayas. Setting and sharing the pace and goal of excellence
in school education in the districts in which they are located are
among the important objectives of Navodaya Vidyalayas.

National integration through education, integration with the
immediate neighbourhood through pace setting activities and
integration with regions other than one's own through school
exchange programmes are some of the other goals on the charter
of Navodaya Vidyalayas.

Development of leadership qualities, personality development,
promotion of team spirit, understanding and appreciation of
India's composite culture and heritage, adventure, sports, scouts
and guides & NCC activities and computer education are sought
to be fully integrated into the calendar of school activities so that
to the objective of excellence with equity is achieved.

Objective of the scheme

(6] To provide good quality modern education including
a strong component of culture, inculcation of values,
awareness of the environment, adventure activities and
physical education to the talented children predominantly
from rural areas.

(i) To ensure that students attain a reasonable level of
competency in three languages,

(iii)  To promote national integration through migration of

students from Hindi to non-Hindi speaking States and

vice-versa,

(iv) To serve in each district as focal point for improvement of
quality of school education in general through sharing of
experiences and facilities.
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Adult Literacy Programme

NATIONAL LITERACY MISSION:-

The programmes of Adult Education
Bureau are implemented through National
Literacy Mission, launched on 5th Many
1988 with the aim of imparting functional
literacy to non literates in 15-35 age

group.

STATE LITERACY MISSION
AUTHORITY:-

As per guidelines of National Literacy
Mission, State Literacy Mission authority
has been constituted which will cover
and monitor the performance of various
district level Total Literacy/Post Literacy/
Continuing Education Projects.

ZILA SAKSHARTA SAMITIES:-

The literacy programmes in the districts
are being implemented through voluntary
agencies known as Zila Saksharta
Samities. The Deputy Commissioner of
the District is the chairman of the Zila
Saksharta Samiti.

LITERACY PROJECTS:-

1. TOTAL LITERACY CAMPAIGNS
(TLC):-

Total Literacy campaign (TLC) is the
principal strategy of the National Literacy
Mission (NLM) for imparting functional
literacy to 100 Million persons in the 15-35
age groups in a time-bound manner.

The TLC has certain  positive
characteristics like being area-specific,
timebound, participative, delivered
through voluntarism, cost-effective and
outcomeoriented.

Through the TLC emphasizes the
achievement of predetermined levels of
literacy and numeracy, there are other
activities linked up with TLCs, such
as campaigns for universal enrolment
and retention in schools, immunization,

conservation of environment, the small-
family norm, women’s empowerment, etc.

The TLC has an assumed duration of 12
to 18 months of which half is devoted to
preparation and half to actual teaching/
learning activity. In exceptionally difficult
areas, the duration is suitably extended. Two
activities, namely, environment building
as well as monitoring and concurrent
evaluation are continued throughout the
campaign.

The initial activity of environment building
is closely followed by a door-todoor survey
to identify potential learners and volunteer
instructors. Suitable primers (in 3 parts)
are developed through the state resource
centres for adult education in accordance
with the new pedagogic technique of
‘Improved Pace and content of Learning’.

POST LITERACY CAMPAIGNS
(PLC):-

On conclusion ofa Total Literacy Campaign
(TLC), Post Literacy Campaign (PLC) is
implemented by the Zila Saksharta Samiti
for a period of one year.

One of the major objectives of a PLC is
to enable the neo-literates to learn the
application of literacy skills as a problem
solving tool, so that learning becomes
relevant to living and working. In the
limited time available during TLC, it is
not possible to dwell adequately on the
functionality and awareness components
of the programme. Therefore, in the PLC
phase, these objectives take centre stage.

One of the first tasks in a PLC programme
is what is known as ‘mopping up’
operation. Those learners, who dropped
out or could not achieve the NLM levels
of literacy in the TLC phase, are enabled
to achieve them through remediation or
mopping up operation. To ensure that there
is no time lag between the conclusion of
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the basic literacy phase and the start of post
literacy programme, which could result in
a regression of neo-literates, NLM has laid
a great deal of emphasis on the planning
and launching of PLC well in time.

Post literacy specifically aims at
remediation, retention and consolidation
of literacy skills in the first phase through
guided learning. In the second phase,
learners are provided with a variety of
supplementary reading material and library
services to help them continue learning
through self-directed processes. The NLM
has emphasized the integration of skill
development programmes with PLC to
enable the neo-literates acquire skills for
their economic self-reliance.

CONTINUING
PROGRAMME:-

EDUCATION

Government of India has approved a new
Scheme of continuing Education for Neo-
Literates in December 1995. The Scheme
is in the initial process of implementation.
It provides a learning continuum to the
efforts of the Total Literacy and Post
Literacy Programmes.

Under the Scheme the main thrustis given to
setting up of Continuing Education Centres
(CECs) which will function as the focal
points for providing learning opportunities
such as library, reading room, learning
centre, training centre, information centre,
charcha mandal, development centre,
cultural centre, sports centre and other

individual interest promotion programme
centres.

FUNDING PATTERN:-
TLC/PLC

It has been estimated that it requires about
Rs.90-180 to literate one person.

» Funds are shared by Central and State
Government in the ratio 2:1.

CONTINUING EDUCATION:-

* 100% Central Assistance to the Scheme
for the first 3 years of implementation.

* Cost to be shared equally by Central
and State Governments in the 4th and 5th
years.
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The importance of science education for children

One of the features of word press is a list of what web searches
have led people to your blog (or at least hits anyway) and they
themselves can be fascinating glimpses into what people are
interested in or what information on (mostly Tyrannosaurus and
Jurassic Park). A recent one was the title of this post and it is a very
interesting question (precisely it was “what is the importance of
teaching science to children?”’). Apart from the fundamental answer
(well, everyone should know a bit about biology, chemistry and
physics, much as they should know a bit about history, geography,
art and maths) it is a good question. What does science bring to the
table? It’s hard to put in specific terms, but science as a concept
(as opposed to just learning facts and theories, or heating stuff in
test tubes) has some nice ideas to offer that would be useful for
many people to learn and would be useful throughout their lives.
Concepts such as logical deductions and inference, parsimony,
and not accepting arguments (or dismissals) based on authority
but from evidence and skepticism would all be handy. Teaching
someone how to appraise and evaluate conflicting evidence and
any bias in that evidence would be useful ‘life skills’ for pretty
much everyone. Let’s face it, it ultimately comes down to trying
to spot patterns, work out reasons for them, and to spot errors and
mistake: how can learning these skills be bad or unimportant?

Of course many of these are taught in various ways and in subjects
well beyond science, (history lessons for me at least included
things like looking for bias in various accounts of events), but

I do rather like the idea of formally teaching students what it
means and why it’s important. [ don’t think I was ever taught the
‘scientific method’ as a concept, we were just told there was a right
and wrong way to do things, and while that included excellent
guidelines about things like eliminating alternative possibilities to
the cause of the results (effectively applying a control) the concept
of a control in itself was not.

Something that laid out the ideas and reasons behind accurate
formal writing, using good judgment, formulating rules, testing
ideas, parsimony, and bias would be an excellent introduction to
the scientific method, but also to thought itself. Teach kids how to
think, how to evaluate and judge, how to process information and
come to rules and conclusions about the world. Get that right and
they will be armed with a powerful set of tools that will literally
last them a lifetime, and frankly it’s hard to see how that cannot
be good. I don’t think kids are incapable of learning these things
as concepts and entities, and already many if not all of them *are*
taught — but in a more systematic and integrated framework,
I would expect them to stick better in the mind and let the kids
see how the ideas work together. The benefits to science teaching
(and many of the arts) are clear if the children had an established
concept of how to present and test their ideas independently and to
evaluate material put in from of them, as well as having something
to take outside the classroom for the future.

New Enrolment based Aid System

Various issues/demands have been raised by the associations of
Privately Managed Aided Schools Management Association,
Haryana and Non-Govt. Privately Managed Aided Schools
Teacher’s Association, Haryana with regard to increase the
quantum of Government Grant-in-Aid (from 75% to 95%); or in
case of non increasing of the quantum of Grant-in-Aid, services of
the staff working on the sanctioned posts may be taken over by the
Government and thereafter all the schools may be de-aided.

After careful examination of the demands of the associations, it is
hereby conveyed that at this stage it is not feasible to increase the
quantum of Grant-in-Aid from 75% to 95%.

However a new Grant in Aid Model is being proposed and
comments are invited from all Aided Schools and other stake-
holders in the School Education System.

New Enrolment based Aid System

Department proposes a new Grant in Aid System in place of earlier
Teacher based grant in aid system. Department shall provide aid

on the basis of enrolment i.e. a fixed support per child per month.
In the new per child grant-in-aid system, State shall expect certain
performance & quality standards (some of the possible standards
are: hiring only STET qualified teaching staff; All Children should
pass external exams like class 10th and 12th Board Exams -failing
which the school may have to reimburse the aid received by the
school per child; school shall have to affiliate with BOSE or CBSE/
ICSE/IB etc; school shall be subject to all relevant Acts/Rules
— RTE 2009, Haryana School Education Act/Rules as amended
from time to time; school shall abide by National Education Policy
including changes in Curriculum (NCF), Evaluation (CCE),
Teacher Training etc. )

All stakeholders are requested to send their comments on the
above.

Note: In case some of the aided schools agree to switch over to the new Aid System (per
child grant-in-aid), then they may kindly submit the relevant resolution/undertaking

of their school management to the Department as soon as possible.
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Haryana - School Nurture Policy

Children are our future and our future depends upon the quality
of education.

Haryana has 16,000 Government Primary and High schools
catering to the educational needs of about 26 lakh children who
are mostly from the low and middle strata of the society. We are
committed to ensure free, compulsory and quality education for all
children in the age group of 6-14 years.

It is proposed to introduce a ‘School Nurturing Programme’ to link
the nurturers and the needy schools for development as centers
of excellence, to recognize the efforts of the nurturers and to
streamline the process of linking up.

Objective: School Nurturing Programme aspires to:

1. Create a pool of partners committed to strengthening the
education sector

2. Extend support to individuals, organisations and
institutions like SDMCs, PRIs and NGOs to work more
closely with the schools and

3. Lessen the urban and rural disparities.
As a nurturer you need to
1. Choose a school from the list

2. In case of desire to donate any item — you have to file an
Application

3. Incase ofdesire to adopt a school for all round development
or for any specific capacity building and training
intervention within a school you have to enter into an
"Memorandum of Understanding" with the Department.

Following is the list of desired interventions:

There are ample scope for intervention based on the needs of
schools, children, the kind of education required and the local
issues. Quality Education is the deciding factor in all the aspects
of this programme. However, as an entry point, we have listed
various possible interventions under the following heads:

1. Capacity Building and Trainings
a. In-service trainings and orientations to teachers
b. Educational tours for teachers and children

c. Sports meet, cultural melas, nature camps, annual days
etc.,

d. Personality development camps/trainings

e. Training in art/handicrafts and socially useful productive
activities

f. Job orientation programmes

g. NSS, NCC, Scouts & Guides, Science clubs, Junior red
cross etc.,

2. Teaching and Learning related activities

a. Library — Books, reference material, hands on activity
kits, audio-visual aids (including player, projector), book
shelves, cupboards, furniture, power supply, Room etc.,

b. Laboratory — Equipments, charts, furniture, storage
facility, room etc.,

c. Computer Lab — Computers, soft-wares, Battery(dual
charging), UPS, Operator/teacher, training aspects etc.,

d. Material related to other hands on education methods.

e. Dual Desks, black-boards, cupboards, maps, charts, etc.,
3. Supportive Activities

a. Scholarship (preferably 99 year support)

b. Adopting poor and orphan children ( for full elementary
and secondary education)

c. Providing in kind or cash for prizes for various occasions,
reading & writing material, sports equipments

d. Development of slum areas around the school

e. Value addition for Mid Day Meal Programme - additional
food material, plates, rice boilers, dining area etc.,

f. Celebration of National, International & traditional

festivals
4. Construction Activities
a. Class rooms — construction and renovation

b. Drinking Water Facility — Water cooler, piped water
supply, taps, etc.,

c. Kitchen — equipments like utensils, stoves, storage facility,
water, sink, waste disposal system etc.,

d. Sanitation — Toilets for boys and girls, water facility, sink,
cleaning material and etc.,

e. Protection Wall — bio-fencing, wired fencing, compound
wall

f. Play Ground — trainings, courts, sports gadgets, etc.,
g. School garden and kitchen garden

5. Vocational Education
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a. Setting up a vocational activity from the suggestive list of Approach :

rojects . T .
Pro) To encourage community participation through donations and

b. Supporting a project in terms of finance or supply of activities, in any of the government schools, a donor/s can choose
materials/machinery required to run the project the school and the kind of donation that one wants to make.

c. Providing vocational teachers Benefits for the Nurturer :

d. Providing apprenticeship related to the project at a facility/ ~ Joining hands for a noble cause deserves appreciation and
factory/establishment acknowledgement in the following ways...

6. Science Education 1. More than 1/3 contribution in construction activity will be
. . acknowledged with naming the structure in the name of
a. Setting up science museum , .

the nurturer’s choice

b. Providi i del
roviding sciece models 2. Display board in the school premises/on the school

c. Funding research project information wall

d. Instituting Science Scholarships 3. Publicity & Documentation

e. Setting up Innovations in Science Awards 4. Rightful place on the departmental portal

f. Sponsoring Field visits to science establishments 5. Acknowledgement on major occasions
Less Than Rs. 10 thousand = Web Portal

= Recognition certificate

More than 10,000 upto One lakh = Web Portal
= Recognition certificate
= Name on School Information Board

One lakh = Web Portal
= Recognition certificate
= Name on School Information Board
= Public Honour on a Special Occasion

e FHid 2 /91-2010 TH 4 (2)
fawr — Hgrer W R AT ASAIR AT & d8d SoN fJererdl /Sigel & HaHl & IE-<9d 9 |

SR fovg & g 7|

Yfua b S & & focrged va Jo |fea, gRawn WReR JHvT (e [T, F€ire @ sfeerar # f&Aie 18.11.2010 &1 AT
goa # R forar T © 6 Aot fenet /<rgel @ UTSel B WHad dRd, el @1 R o, Wel & HeFl dT AeddRtl aRe
AT Ml BT 9T W g9 B fory R e A SNE BT B ARTAT Mell ST THIOT ST S T8 HRar Sff el 2 |

MR SR & b amye el | Ffd S/ fenerdi /S1ge & waql & el H el & WRa o, Ud HaM 1 J9ad
R, fIRed R U [ a7, US a9 Hal &l 916 | a9 & Surl & o B B G GIR $Re qRd JfaRad
foTelT SURET 1 9oid gU S9! Ve (2l el 31 41 4ol g |
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Format I

School Nurture Application Form

1. Name of Donor :

Photo
2. Father’s Name :

3 Address:

4. Ttem/nature of Activity :

5. Approximate value of Donations/ Assistance :

Signature of Donor
Attach Detail of Items

Memorandum of Understanding (to be signed on Rs. 2 stamp Paper)

This Memorandum of Understanding is entered into on this ................ dayof.......cvviiiiinian. 200 ,between the
Department of School Education, Government of Haryana through DEO/BEOof ...............cooiiiiiiiiiiiinnnn, District/
Block...oooviiiiiiiiiii ontheonepartand.................coeiiiiinnn. representedby .......ocooiiiiiiiiiii

on the other part, hereinafter called the Donor.

Where as the Donor in collaboration with the Department has desired to take up all round improvement of the school
situated in .......ooiiiiii village/town, as per circular 26-082008. and has agreed to adopt the said school

as per the guidelines in the said circular by preparing a “Program of Action”.

The Donor has identified the following points for preparing the “Programme for Action”.

The Donor and the representative of the department have together agreed to implement the “Programme of Action”. All
civil structures built by the Donor and all equipment provided will become part of school property.

This Memorandum of Understanding will be valid for a period of five years. After reviewing the results of the partnership
and mutual consent the MOU can be renewed for further periods of five years at a time.

This day this MOU has been read agreed and signed by both the parties.
FOR DONOR for Department of School Education

Place: , Date:
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Subject: Introduction of Child Care Leave (CCL) during
probation period.

I am directed to refer to Finance Department letter
No. 11/102/2009-3FR, dated 05/02/2010 on the subject
noted above and to say that it has been further decided
that no Child Care Leave shall be granted to the Haryana
Government women employees during the probation
period.

Subject: - Regarding provides the work of Chowkidar to
Peons.

I'am directed to invite your attention on the subject noted
above and to say that the matter was under consideration
with the State Govt. for some time and it was noted that
many departments experience a lot of difficulties in case
when the Chowkidars are away from the office even far a
couple of days either on leave or due to some other reason.
After consideration, it has been decided that a clause may
be incorporated in the appointment letters of the Peons that
in case of exigency the duties of Chowkidars would be
assigned to Peon as a part of stop gap arrangement during
such period the Chowkidar is away from the office.

2. These instructions would be brought to the notice of
all concerned for their

information and compliance.

Subject: - Purchase Cases to be decided by the High
Powered Purchase Committee.

Kindly refer to the State Government order No. 2/2/2010-
41BII dated 28.05.2010 on the subject cited above.

I'would like to bring to your kind notice that the Hon’ble
Finance Minister, Haryana (Chairman of High Powered
Purchase Committee) has fixed the dates of meeting of
High Powered Purchased Committee as per Schedule given
below :-

October 13, 2010 and October 27, 2010
November 10, 2010 and November 24, 2010
December 08, 2010 and December 22, 2010

You are requested to send the copy of agenda notes to
this office clearly one week in advance from the dates of
meeting the High Powered Purchased Committee for their
consideration and decision.

Kindly note that these dates are tentative and any
deviation from it will be informed accordingly.

Subject: - Record Management.

1 am directed to refer you on the subject noted above
and to intimate that though detailed guidelines exist for
maintenance, upkeep and weeding out of record and files,
these are not being followed meticulously and record is not
weeded out on a regular basis. As a result of this office face
ever increasing demands on the space available, increased
expenditure on purchase of racks and almirahs and also
delays in extracting records. It has also been observed that
in many departments/organizations there is a prevalent
practice of burning the old/unwanted record which results
into loss of revenue to the government as well as polluting
the environment. In the interest of increased efficiency
and economy in expenditure it is imperative that list of
pending files are maintained and updated regularly and the
old/superfluous record is weeded out (instead of burning
the record) as per instructions of the government and the
provisions contained in the Record Retention Schedule
issued by the Archives Department.

2. You are requested to bring these instructions to
the notice of all concerned in your department for strict
compliance. Action taken in the matter may also be intimated
to the Administrative Reforms Department.

Subject: - Instructions regarding fixation of pay of an
employee on his promotion where the functional pay scale
of the feeder post and functional scale of the promotion
post are identical.

I am directed to invite your attention to this department
order No. 1/48/2009- 2PR (FD), dated 27th July, 2009 on the
subject cited above. After careful consideration it has been
decided to modify these orders to the following extent:-

“In all such cases where, as a consequence to the
application of the provisions of the Haryana Civil Services
(Revised Pay) Rules, 2008 , the feeder and promotional
posts are identically placed in the same Grade Pay, on
promotion the incumbent employee shall be entitled to
one increment equal to 3% of the pay in the pay band
plus the existing grade pay to be rounded off to the next
multiple of 10 and the same shall be added to the existing
grade pay to be rounded off to the next multiple of Grade
Pay remaining unchanged provided that before such a
dispensation is accorded, the competent authority certifies
that the promotional post carries higher responsibilities and
duties. However, the conditions as laid down in Finance
Department letter No. 1/8/3(PR)/88, dated 7.03.1988,
1/37/2001-2PR (FD), dated 04.12.2001 and dated 9.1.2004
shall also remain unchanged.”

2. The above modification shall take place w.e.f.
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1.1.2006 i.e. from the date of implementation of
Haryana Civil Services (Revised Pay) Rules, 2008.

3. All such cases which have already been decided
before the issuance of these order and are in-
consistent to these orders shall be reviewed and
pay be re-fixed accordingly without effecting any
recovery upto the date the date of issuance of this
letter.

4. Copy of this letter is also available on website which
can be downloaded from the site www.finhry.gov.in

Subject: Ex-gratia grant and other facilities of families of
Government employee who die while in service- waiving
of recovery of loans from employee belonging to Group C
and D (Class-III and Class 1V.)

I am directed to invite your kind attention to state
Government letter No. 16/3/85- 3GS-II, dated 20-3-85
read with letter No.16/3/85-3GS-1.1 dated 7-6-85 and
letter No. 16/3/85- 3GS-11 dated 24-1-86 on the subject
noted above where in it has been stated that in case of an
employee belonging to group C&.D (Class-III & IV) who
dies while in service, the outstanding principal amount
of House Building advance, Marriage advance, Wheat
advance, Festival advance, Cycle advance and the recovery
of outstanding interest on all the advances taken by group
C&D employees will be waived off. It was further clarified
that in the case of House Building advance, the outstanding
amount including interest of the advance will be waived
off only in those cases where not more than one surviving
member of the family is employed. On further consideration
of the matter, it has been decided to extend this facility in
respect of waiving off the recovery of balance Plot loan and
interest thereon due from Govt. Class-Ill & IV employees,
who dies while in service on the same terms and conditions
mentioned in above letters. However, this amount will be
waived off only on those cases where not more than one
surviving member is employed.

2. These instructions shall come into operation with
immediate effect and shall not have retrospective
effect.

3. This issue with the concurrence of the Finance Deptt.
Vide their U.O.No. 36/1/2010-WM (4), dated 22-6-
10.

Subject: - Payment of Dearness Allowance to Haryana
Government Employees on revised scales of pay.

I am directed to refer to Finance Department circular

letter No. 4/1/2009-5FR, dated 12th April, 2010 on the
subject noted above and to say that the Governor of Haryana
is pleased to decide that the dearness Allowance payable to
Haryana Government Employees shall be enhanced from
the existing rates of 35% to 45% of the pay w.e.f. 1st July
2010.

2. All other conditions for payment of dearness
allowance on revised pay scale contained in the
instructions including FD’s letter No. 4/1-2009-5
FR dated 12-1-2009 shall continue to be applicable
while regulating dearness allowance under these
orders.

3. The additional installment of DA payable, under
these orders shall be paid in cash to all Haryana
Govt. employees from October, 2010 i.e. for the
month of October, 2010 paid in November, 2010.

4. The payment of arrears of enhanced Dearness
Allowance for the month from July, 2010 to
September, 2010 shall be made in the month of
November, 2010.

5. Copy of this letter is also available on website which
can be downloaded from the site www.finhry.gov.in

Subject: - Grant of refundable advance to Haryana Govt.
Employees includes all personal religious ceremonies.

I am directed to refer to Finance Department notification
No. 4/4(2)/2003-2FR dated 09-05-06 on the subject noted
above and to say that on reconsideration in the matter govt.
has decided to include all personal religious ceremonies
performed occasionally such as Jagran, Akhand Path,
Ramayan Path, Birthday, Marriage anniversary etc. and the
programmes relating to all religions to sanction the advance
as mentioned in clause-I of GPF rule -16 to meet obligatory
expenses.

The necessary amendment in the relevant rules will be
made in due course.

Subject: Delegation of Powers to District Level Committee
for Condemnation of School Rooms and Auction of
Material.

A District Level Committee comprising of the following
is hereby constituted:

1.  Additional Deputy Commissioner
2. Executive Engineer, PWD (B&R)
3. District Education Officer
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4.  Concerned School Head

This Committee is hereby authorized to assess the school
buildings with regard to safety, declare rooms unfit for use,
fix the auction rates and conduct the auction. Such cases
need not be sent to the Directorate of Secondary Education
and Elementary Education for any approval.

However, the Committee shall intimate the Directorates
concerned well in time with regard to condemnation of
rooms and allocation of funds for construction of new
rooms.

Subject: - Conversion of various periods in the schools of
Haryana State.

Refer to the subject cited above.

It is to inform you that the Edusat Period of 6th to 12th
classes be converted into library period with immediate
effect. These instructions may please he brought to the
notice of all Govt. Schools.

In addition to this school may also fix the periods as per
detail given below with immediate effect:-

1. Sports period one per day
2. Computer period one per day
3. G.K. period one per week

These instructions may please be brought to the kind
notice of all Head of Govt. Schools.

Memo No. 3/8-2009LC (I) Dated, Chandigarh, the,

Sub: Nomination of Nodal Officer of State Literacy
Mission Authority, Haryana, Chandigarh.

This is in continuation of this office Memo No. EVEN
dated 19.11.2010 on the subject cited above.

I am directed to inform you that in place of Sh. R.P.
Yadav, Joint Director, Literacy, the name, designation and
address of Nodal Officer of SLMA Haryana for contacting
directly to under field visit for reviewing the progress
of implementation of Saakshar Bharat in Haryana is as
under:-

1. Name: Sh. Zile Singh

2. Designation: Deputy Director, Literacy

3. Address: 0/0 Director Secondary Education, Haryana
30 Bays Building, 3rd Floor, Sector 17B,Chandigarh.

4. Mobile No. 09466659115

Sub: Designating of State Public Information Officer
(SPIO)/ State Assistant Public Information Officer
(ASPIO) and First Appellate Authority under the Right
to Information Act, 2005 for Utkarsh Society, Edusat,
Panchkula.

Please refer to the above noted subject.

The following officers are hereby appointed as Appellate
Authority, SPIO and ASPIO with immediate effect as per
provision contained in section 19(1) and 5(2) of the RTI

Act, 2005 respectively:-
Sr.No. Post Designation

1 Joint Director of Secondary
Education dealing with EDUSAT/IT

Appellate Authority

2 Channel Manager, Secondary Edu. State Public
Information Officer
3 Channel Manager, Elementary Edu. State Assistant Public
Information Officer
ORDER NO. 15/59-2005 CO (4 DATED
CHANDIGARH THE:

In continuation of this office order No. 15/59-2005 Co
(4) dated 27.10.2010 and dated 08.11.2010 the following
committees of the Officers are hereby constituted at the
Directorate level for examining the cases of displaced Guest
faculty teachers for adjustment:-

I). For Lecturer School Cadre
1. Sh. S.R. Vats, Joint Director - Chairman
2. Sh. Zile Singh, Deputy Director - Member

3. Sh. Ranbir Singh Tewatia, Asstt. Director - Member

II). For Master Category

1. Sh. D.N. Yadav, Deputy Director - Chairman
2. Sh. Dilbag Singh, Deputy Director - Member
3. Sh. Karan Singh, Deputy Director - Member
III). For C&V Teachers

1. Sh. Harcharan Singh, Deputy Director - Chairman
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2. Sh. Jai Sir Singh Tewatia, Registrar Education

3. Smt. Roopa Saini, E.O.

IV). For JBT Teachers

1. Sh. Anurag Dhalia, HCS, JDA

2. Sh. R.P. Sangwan, Deputy Director

3. Sh. Mohan Lal Saini, Assistant Director

- Member The concerned branch Superintendent will be putting
up the individual case duly recommended by the concerned
District Education Officer/District Elementary Officer
before the committee. The committee will be examining the
cases on 2nd and 17th day of each month, in order to assess
the eligibility of guest faculty for reo adjustment. In case
- Chairman 2nd and 17th of the month happens to be holiday then
the committee would be examining the cases on the next
working day. The guest faculty would be producing their
- Member original documents personally before the said committee.

- Member

- Member

Order No. 15/206-2010 CO (1)
SUBJECT: DELEGATION OF POWERS.

Reference this office Order No. Order No. 15/112-2006 Co (1) dated 8.2.2007 and 13.4.2007 and Order No. 4/78-2009 HRL (2) dated
24.4.2009 on the subject cited above.

The powers to decide the following establishment matters relating to Vocational Lecturers/Instructors category are hereby delegated as

under:-

Sr.

No. Subject

Delegated To

Remarks

Maintenance
of personal
files of the

1 Vocational
Lecturers

and

Instructors

District
Education
Officer
Concerned

That while maintaining the personal files of Vocational Lecturers/
Instructors it may be ensured that:

1. ACRs of all the Lecturers/Instructors may be written well in
time.

2. The personal files may be kept in safe custody.

3. The personal files may be kept under the supervision of responsible
officer. 4. In case of loss of personal file the responsibility of the
concerned officer / official be fixed.

5. In case of any negligence on the part of the officer/official
responsible for the safe custody ofthe personal files, strictdisciplinary
action be initiated under Punishment & Appeal Rules1987. .

6. NAC may be avoided. However if need be solid explained reason
will be given.

7. The integrity of the custodian of the personal flles should be
good.

8. Whenever a Vocational Lecturer / Instructor is transferred out of
district his whole personal me and service book etc. may be sent
along with the LPC to the District Education Officer of the new
district where he has been transferred
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That while permitting the Vocational Lecturers/Instructors of the
District for I higher qualification it may be ensured that:-

1. Adhoc employees may not be permitted to join course or appear in
examination and no regular employee who have not completed 3
years of regular service be accorded permission. Such permission
in reckoning of 3 years service rendered by the Govt. employee in

F di ) )
orwarding any other Department /Govt. should also be considered provided he
of o . .\
Applicati District fulfills the following conditions:-
pplications Education
of Vocational Officer (i) Govt. work should not suffer.
Lezt::;ers Concerned (ii) Leave only be allowed for examination days.
Instructors 2. There is no pending complaint/enquiry against the official.
3. The instructions issued by the C.S. vide No. 43369 dated 4.12.61,
21209 dated 18.7.72,12309 dated 13.5.76 & 2096 dated 13.12.89
be kept in view.
4. Any other instructions issued by the Govt. from time to time in this
regard are adhered to.
That while forwarding the applications of the Vocational Lecturers/
Instructors of the district it may be ensured that:-
Pegpilslsion 1. The applications of only regular employees will be forwarded.
igher .
qualification E](?lllit;ic(:n 2. 3 years of regular service should be ensured.
Vocational Officer 3. There is no pending Complaint/Enquiry against the official.
Lecturers
and Concerned 4. The instructions issued by the Govt. vide No. 13987 C.S.-61 & 43360
Instructors dated 4.12.61 be kept in view.
5. Any other instructions issued by the Govt. from time to time in this
regard are adhered to.
{)(;ur;lsg 1. The J.B.J. cases up to 10 days will be decided at the District Level
eyone and the JBJ cases of more than 10 days should be sent to the
Jurisdiction o .
(JBJ) of District Directorate.
Vocational Education 2. Instructions issued by the Govt. from time to time should be strictly
Officer
Lecturers adhered to.
and

Instructors.

3. The claimant will produce the attendance certificate.
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That, while granting extension in service beyond the age of 55 years to
Vocational Lecturers/Instructors it may be ensured that:

1. Service record of the last 10 years has to be assessed and out of
which 70% should be good or above.

2. The integrity of the official should be good.

3. There is complaint/ inquiry against the official.

ieri(tsee?ili(():rel 4. In case charge-sheet has been and court cases are pending a charges
are such which aspersions on the integrity or the integrity of the
beyond the . . .
ave of 55 person has been doubtful at any stage in the carrier and mention
gears of thereof has been made in the ACR. Such types of cases must be sent
years to the Headquarter.
Vocational
Lecturers 5. The instructions issued by the Government vide No. 32/198/83-4GSI
and dated 16.8.83, 32/2/2005- 4GSI dated 11.4.2005,32/01/2005 4GSI
Instructors dated 12.4.2005 be kept in view.
6. Any other instruction issued by the Government from time to time in
this regard shall be adhered to.
7. The case of extension in service be submitted by the official at least
6 months prior to attaining the age of 55 years.
The case be decided at least one month prior to attaining the age of 55
years of the official.
District Before granting the Handicapped Allowance it should be ensure that :-
handicapped Education 1. Certificate of disability issued by the CMO is genuine.
Allowance Officer . 0
of vocational Concerned 2. Handicappedness of the employee must be at least 40%
Lecturers 3. Entitlement of the Handicapped allowance will be w.e.f. from the
&lnstructors date of claim in the office of the district Education Officer.
While allowing the ACP Scale to the Vocational Lecturers/Instructors
it may be ensured that:-
1. Service record of the last 10 year has to be assessed and out of which
70% should be good or above.
2. Integrity of the official should be good.
A.C.P. Scale District 3. There is no pending complaint/inquiry under Rule-7 against the
of vocational Education official.
lecturers and Officer ) o ] o
instructors Concerned 4. The instructions issued by the Government from time to time in this

regard are to be adhered to.

5. In case charge-sheet has been issued and court cases are pending and
the charges are such which cast aspersions on the integrity, or the
integrity of the person has been doubtful at any stage in the career
and mention thereof has been made in the ACR. Such types of cases
must be sent to the Headquarter.
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Pension
cases of ..
. District
Vocational .
Education
8 Lecturers
Officer
and
concerned
Instructors
Category

That while forwarding the cases of Vocational Lecturers/Instructors to the
Accountant General Haryana it may be ensured that:-

1. To get the pension papers filed from the retiree 24 months before the date of
his retirement. A set of pension papers will be provided to the pensioner.

2. Immediately on receipt of pension papers, necessary action will initiated for
verification/ completion of service book/record.

3. In case of transfer of an employee from one school to another, the service
book will be completed with regard to service verification, entitlement of
leave etc. The service book should be forwarded at the time of issuance of
LPC.

N

. Steps should be taken to fmalize long standing advances/recoveries against
the retiree.

5. It should be ensured well in time that steps are taken to expedite enquiries, if
any, pending against the official.

6. In the case of employees residing in the Government accommodation, steps
should be taken for obtaining No Dues Certificate from the concerned
authority well in time.

7. If the employee wants to retain Government accommodation for the
permissible period of 4 months after the date of retirement, the license fee
of the period be deposited in advance.

8. The pension case should be sent to the Accountant General (A&E) Haryana
for the issuance of Certificate and Report at least one year before the date
of retirement.

9. 1t may be noted that any amount required to be withheld for adjustment of
outstanding dues should be intimated to the Accountant General Haryana
(A&E) while sending the reply to C&R which should accompany N.D.C.

10. In case of employees against whom departmental/ judicial proceedings are
pending, steps should be taken for the grant of provisional pension and the
case should be sent to A&G (A&E) Haryana 6 months before the retirement.
However, it may be ensured that provisional pension is authorized on merits
depending upon gravity of offence.

9

Sanskriti Schools in Haryana

GMSSSS Barara (Ambala) [13]

GMSSSS Tosham (Bhiwani) [356]

GMSSSS Indachhoi (Fatehabad) [3408]

GMSSSS Gurgaon (Sushant Lok) (Gurgaon) [5520]
GMSSSS Sisai (Hisar) [1485]

GMSSSS Ladain (Jhajjar) [3077]

GMSSSS Balerkha (Jind) [1513]

GMSSSS Keorak (Kaithal) [2186]

GMSSSS Taraori (Karnal) [1807]

10 GMSSSS Ismailabad (Kurukshetra) [2399]

Barara 11 GMSSSS Mahendergarh (Mahendergarh) [4100] Mahendergarh
Tosham 12 GMSSSS Saroli (Mewat) [872] Punhana
Tohana 13 GMSSSS Dhatir (Palwal) [1005] Palwal
Gurgaon 14 GMSSSS Panchkula (Sector 20) (Panchkula) [5522] Pinjore
Hansi 15 GMSSSS Panipat (G T Road) (Panipat) [2130] Panipat
Matan Hail 16 GMSSSS Tatarpur Istmurar (Rewari) [2545] Rewari
Narwana 17 GMSSSS Sanghi (Rohtak) [2681] Rohtak
Kaithal 18 GMSSSS Sirsa (Sirsa) [2844] Sirsa
Nilokheri 19 GMSSSS Ganaur (Sonipat) [3460] Ganaur

Shahabad 20 GMSSSS Bilaspur (Yamuna Nagar) [175] Bilaspur
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Inclusive Education for the
Disabled at Secondary Stage (IEDSS)

The Scheme of Integrated Education for Disabled Children (IEDC)
is being run in the State of Haryana through the Department of
School Education to bring the disabled children in the mainstream
of education. The scheme envisages ensuring the optimum growth
of such disabled children in a conducive environment with the
help of a Resource Teacher, special aids and equipment. The
scheme further aims to ensure that the disabled child stays with
his family and attends regular classes in the schools along with
normal children and that the disabled child feels comfortable in the
regular class-room so that he/she gains confidence and skills as a
functional citizen of the society.

Under the scheme, 124 IED centers are functioning in the 14 Govt.
High Schools and 110 Govt. Sr. Sec. Schools in the Stale under
the active supervision of the Director, SCERT, Haryana, Gurgaon,
Resource teachers arc deputed to these IED centers for imparting
education to the disabled children. These resource teachers are
trained by SCERT Gurgaon. Under this scheme the children with

special needs (CWSN) arc provided necessary facilities such as
books, stationery, transport allowance, uniform allowance and
equipment allowance etc. An amount of Rs. 5, 09, 58,000/- (Rs
Five Crore Nine Lacs Fifty Eight Thousand Only) has been utilized
by the state of Haryana under this scheme during the year 2008-09
this amount will be reimbursed by Govt. of India. The total number
of student who have benefited from the scheme during 2008-09
is 13000. Approximately 3200 numbers of children / students for
Classes 9th to 12th were benefiting from new scheme of Inclusive
Education for Disabled at Secondary State (IEDSS) Educational
facilities under this scheme for all children with disabilities that
are included in general schools at the secondary and secondary
level (Classes IX to XII).During the year an amount of Rs. 6.50
Crore has been released under the scheme and sanction has been
conveyed for the same to the quarter concerned. Moreover, the
scheme is being implemented /monitored at SCERT level.

Teacher Education Programme

17 District Institutes for Educational Training (DIETs) have
been set up to provide pre-service and in-service training to
the Teachers. Up to the year 1999 there were only 12 DIETs
in the State. Thereafter the Govt. of India has sanctioned 5
new DIETs- one each at Kaithal, Panipat, Panchkula, Rewari
and Yamuna Nagar. All these new five DIETs are located at
District Headquarters. The buildings for these new DIET'S
have been constructed at a total cost of 7.50 crores and
have become operational w.e.f. August 2004. The case has
been taken up with Govt. of India for providing funds for
starting DIETs for the remaining three districts i.e. Jhajjar,
Fatehabad and Mewat.

Teacher Education has been revamped. For optimum
utilization of facilities and to ensure that these DIETs serve
as district level nodal agency for quality improvement,

four new wings namely W.E. (Work Experience),
Curriculam Material Development and Evauatiion Branch,
E.T.(Education Technology) and P&M (Planning and
Management) have been added to each of the DIETs. The
Government Elementary Teachers' Training Institutes
(GETTIs), except at Morni (Panchkula) and Ferozpur
Namak (Gurgaon), have merged with the DIETs in the
respective Districts to have better quality inputs.

In the year 2006-2007 an amount of Rs. 13.78 crore were
provided for this scheme. For the year 2007-2008 an amount
of Rs. 9.29 were provided under this scheme. An amount
of Rs. 21.25 crore was provided for the year 2008-2009
under this scheme. An amount of Rs. 28.53 crore have been
provided for the year 2009-2010 under this scheme.
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Sports Scholarships

SPAT (Sports & Physical Aptitude Test)
Eligibility: It is also likely to strengthen spirit of enterprise among young

citizens as they grow up believing that they are capable of income
generating behavior.

SPAT is open for girls and boys in 8-19
years age group.

Exercise is on to make gradation certificate available online to
As per government policy, one scoring

75% and ranked in first 5000 in SPAT 2011
will be awarded monthly scholarship with
validity for the period April, 2011 to March,
2012.

eligible players.
Continuance of Scholarship

Award of scholarship to SPAT qualifiers is contingent on
22 days a month of prectice and abstinence from drug
Scholarship and deliquency. It is aimed at creating a stake in good

behavior for young citizens.
The scholarship has validity for one year. Amount is

Rs.1500 per month for 8 - 14 years and Rs. 2000 for
15-19 years age group.

What is the format?

Participants from all over the state in the age group
8 — 19 years are administered Sports & Physical
Aptitude Test, a battery of standardized tests.

Other benefits

Besides scholarship, the SPAT qualifiers are entitled for
kit, equipments, coaching and access to playgrounds
throughout the state. They are free to opt for sports of their
choice and compete in block, district, state and nationallevel
tournaments, depending on their performance.

It measures one's athletic potential in terms of
agility, flexibility, endurance and strength.

How is the potential measured?

Participants are required to take part in 30m
Flying, 6 x 10m Shuttle Run, Forward Bend and
Reach, Standing Broad Jump, Vertical Jump,

Residential nurseries and sports hostels

Qualifiers may opt for residential nurseries and sports hostels.
There, they are supported with diet money at government
approved rates.

Medicine Ball and 800 m race. Scoring is age

and gender sensitive and measures one on a
cumulative score of 21. One scoring 75% (16 out
of 21) is considered good enough to take the rigor
of and pursue a career sports.

Multi-Sports Talent Development Centers

There is a plan to open four Multi-Sports Talent Development
Centers at Divisional level and give them world class training How does it help aspiring sportspersons?
conditions. They will be playing league matches among
themselves and with teams from abroad. Idea is to make SPAT provides an access ramp to aspiring players
to government's athlete development schemes like
sports scholarships and nurseries. They can choose
a game, play tournaments and graduate to higher

levels on strength of their performance.

them globally competitive in commercialized sports like
football, basketball, boxing, cricket so that they can play
for Clubs. It will raise the standard of game and create

additional income and employment opportunities.
Money in your account , certificates in your mail! Database

The scholarship money is credited directly to the SPAT
qualifiers account. Idea is to eliminate transition loss

Along with other parameters like height, weight,
blood group, place of birth, date of birth, background,
and delay completely. It aims at building cost preferred sports, parents’ income level and occupation,
bearing capacity among players in developing SPAT score has helped the department in creating a database
years. on high potential athletes in an objective, transparent and

reliable manner.
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Potential users

Sports department is using the database in identifying beneficiaries
for its athlete support programs. It is also helping the department
in developing applications to deliver the identified beneficiaries
awards , prize money, gradation certificates online. Agencies
in private domain like sports associations and corporate sports
foundations can utilize the data in planning their athlete support
activities. The database has data mining tools enabling the users to
access it on different parameters.

The database can also help researchers in testing sports-related
hypothesis and enable the department to plan and implement
its schemes with greater effectiveness. It can also help other
departments in planning their youth related programs better.

SPAT 2011

The first edition of the SPAT has attracted over 80,000 young boys
and girls.

We plan to host SPAT, 2011 in from 3-9 Dec.2010r. Schools shall
be conducting Round I of SPATlite [30 m Flying Race, 6X10
m Shuttle Run and Standing Broad Jump] for their wards and
aspirants from their locality on their own. Those scoring 75%+
will qualify for Round II, to be organized by Sports Department
from 15 Jan, 2011. Top 5000 will be eligible for scholarships,

subject to conditions.

30 lakhs students are likely to participate. We aim to step up the
level of participation progressively and universalize SPAT in 8-19
years age-group by 2012. It would enable them to have an idea
of their level of fitness and athletic potential and plan a career in
sports.
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Delegation of Powers to District Level Committee for Condemnation of
School Rooms and Auction of Material.

Eligibility:
SPAT is open for girls and boys in 8-19 years age group.

As per government policy, one scoring 75% and ranked in first
5000 in SPAT 2011 will be awarded monthly scholarship with
validity for the period April, 2011 to March, 2012.

Scholarship

The scholarship has validity for one year. Amount is Rs.1500 per
month for § - 14 years and Rs. 2000 for 15-19 years age group.

Other benefits

Besides scholarship, the SPAT qualifiers are entitled for kit,
equipments, coaching and access to playgrounds throughout the
state. They are free to opt for sports of their choice and compete in
block, district, state and nationallevel tournaments, depending on
their performance.

Residential nurseries and sports hostels

Qualifiers may opt for residential nurseries and sports hostels.
There, they are supported with diet money at government approved
rates.

Multi-Sports Talent Development Centers

There is a plan to open four Multi-Sports Talent Development
Centers at Divisional level and give them world class training
conditions. They will be playing league matches among themselves
and with teams from abroad. Idea is to make them globally
competitive in commercialized sports like football, basketball,
boxing, cricket so that they can play for Clubs. It will raise the
standard of game and create additional income and employment
opportunities.

Money in your account , certificates in your mail!

The scholarship money is credited directly to the SPAT qualifiers
account. Idea is to eliminate transition loss and delay completely.
It aims at building cost bearing capacity among players in
developing years.

It is also likely to strengthen spirit of enterprise among young
citizens as they grow up believing that they are capable of income
generating behavior.

Exercise is on to make gradation certificate available online to
eligible players.

Continuance of Scholarship

Award of scholarship to SPAT qualifiers is contingent on 22 days
a month of prectice and abstinence from drug and deliquency. It

is aimed at creating a stake in good behavior for young citizens.
What is the format?

Participants from all over the state in the age group 8 — 19 years
are administered Sports & Physical Aptitude Test, a battery of
standardized tests.

It measures one's athletic potential in terms of agility, flexibility,
endurance and strength.

How is the potential measured?

Participants are required to take part in 30m Flying, 6 x 10m
Shuttle Run, Forward Bend and Reach, Standing Broad Jump,
Vertical Jump, Medicine Ball and 800 m race. Scoring is age and
gender sensitive and measures one on a cumulative score of 21.
One scoring 75% (16 out of 21) is considered good enough to take
the rigor of and pursue a career sports.

How does it help aspiring sportspersons?

SPAT provides an access ramp to aspiring players to government's
athlete development schemes like sports scholarships and nurseries.
They can choose a game, play tournaments and graduate to higher
levels on strength of their performance.

Database

Along with other parameters like height, weight, blood group,
place of birth, date of birth, background, preferred sports,
parents’ income level and occupation, SPAT score has helped the
department in creating a database on high potential athletes in an
objective, transparent and reliable manner.

Potential users

Sports department is using the database in identifying beneficiaries
for its athlete support programs. It is also helping the department
in developing applications to deliver the identified beneficiaries
awards , prize money, gradation certificates online. Agencies
in private domain like sports associations and corporate sports
foundations can utilize the data in planning their athlete support
activities. The database has data mining tools enabling the users to
access it on different parameters.

The database can also help researchers in testing sports-related
hypothesis and enable the department to plan and implement
its schemes with greater effectiveness. It can also help other
departments in planning their youth related programs better.

SPAT 2011

The first edition of the SPAT has attracted over 80,000 young boys
and girls.
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SANCTIONED STRENGTH OF SCHO(!

SUBJECT-WISE

Principal Head Head Lecturer Master C&V Total
Master Master
(Middle

Non Teaching 1605 1622 377 15 6 3625
Agriculture 12 12
Biology 225 225
Chemistry 432 432
Commerce 451 451
Computer Science 226 226
Cutting & Tailoring 35 35
DPE 1500 1500
Drawing 4597 4597
Economics 1213 1213
English 1988 1988
Fine Arts 30 2 32
Geogranphy 301 301
Hindi 1968 4907 6875
History 1636 1636
Home Science 92 351 443
Mathematics 700 5535 6235
Music 43 125 168
Phyvsical Education 21 21
Physics 431 431
Political Science 1662 1662
Psvchology 20 20
PTI 5112 5112
Public Administration 5 5
Puniabi 117 1004 1121
Sanskrit 845 5967 6812
Science 6440 6440
Social Studies 11913 11913
Sociology 158 158
Urdu 1 5 6
Total 1605 1622 377 12580 25889 21622 63695
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OL EDUCATION DEPARTMENT

DISTRICT-WISE

Principal Head Head Lecturer Master C&V Total
Master Master
(Middle
School)
Ambala 82 79 10 580 1346 1215 3312
Bhiwani 152 157 0 1108 2152 1756 5325
Faridabad 48 41 9 439 718 589 1844
Fatehabad 50 88 53 440 1066 934 2631
Gurgaon 79 54 34 619 1130 867 2783
Hisar 115 157 17 930 1785 1494 4498
Jhajjar 115 55 10 786 1183 945 3094
Jind 93 121 77 704 1497 1304 3796
Kaithal 81 68 1 579 1253 1025 3007
Karnal 80 89 55 606 1382 1197 3409
Kurukshetra 54 63 1 471 1282 1065 2936
Mahendergarh 79 71 46 655 1190 1054 3095
Mewat 25 44 3 220 1008 716 2016
Palwal 44 54 18 361 861 768 2106
Panchkula 34 27 19 298 582 504 1464
Panipat 56 55 2 435 885 701 2134
Rewari 71 78 0 697 1211 984 3041
Rohtak 108 58 18 809 1099 842 2934
Sirsa 78 106 1 623 1450 1346 3604
Sonipat 113 98 1 758 1444 1196 3610
Yamuna Nagar 48 59 2 445 1357 1118 3029
Chandigarh 0 0 0 15 0 0 15
Reserve Pool 0 0 0 2 8 2 12
Total 1605 1622 377 12580 25889 21622 63695
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HARYANA GOVERNMENT EDUCATION DEPARTMENT
ORDER

Delegation of Powers to District Level Committee for Condemnation of
School Rooms and Auction of Material.

A District Level Committee comprising of the following is hereby constituted:

1. Additional Deputy Commissioner
2. Executive Engineer, PWD (B&R)
3. District Education Officer

4. Concerned School Head

This Committee is hereby authorised to assess the school buildings with regard to safety, declare rooms unfit for use, fix the auction
rates and conduct the auction. Such cases need not be sent to the Directorate of Secondary Education and Elementary Education for any
approval.

However, the Committee shall intimate the Directorates concerned well in time with regard to condemnation of rooms and allocation of
funds for construction of new rooms.

Dated the 29th November, 2010

FINANCIAL COMMISSIONER & PRINCIPAL SECRETARY
To GOVT. HARYANA, EDUCATION DEPARTMENT, CHANDIGARH.

ENDST. NO. 2/96-2010-WORKS(2) DATED 29/11/2010

A copy of the above is forwarded to the following for information and necessary action :-

1. Director, Secondary Education, Haryana, Chandigarh.

2. Director, Elementary Education, Haryana, Chandigarh.

3. State Project Director, Haryana Prathmik Shiksha Pariyojana Parishad, Chandigarh.

4. Engineer - in- Chief, PWD (B&R), Haryana, Chandigarh with the request to direct all the Executive Engineers, PWD
(B&R) in the State accordingly.

5. All Deputy Commissioners in Haryana.

6. All Additional Deputy Commissioners in Haryana.

7. All District Education Officers in Haryana.

8. All District Elementary Education Officers in Haryana.

PS to Hon Tale Financial Commissioner & Principal Secretary to Govt. Haryana, Education Department, Chandigarh.

DEPUTY SECRETARY EDUCATION
FOR FINANCIAL COMMISSIONER & PRINCIPAL SECRETARY
TO GOVT. HARYANA, EDUCATION DEPARTMENT, CHANDIGARH
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Director School Education,
Haryana, Chandigarh.

All District Education Officers
State of Haryana.

Memo No. 19/2-2010 SE(5)
Dated, Chandigarh the \C-\ 2o\

Subjeet:- To change the time of single shift schools in view of the winter season.

Refer to the subject cited above.

It is decided that the time of the single shift schools from 15.11,.2010 to 31.3.2011
will be from 9.00 A.M. to 3.00 P.M.

So you are directed that to inform all the concerned accordingly.

Superintendent Secondary Education
For Director Secondary Education Haryana,
Chandigarh.

.s:f’f;f y

Memo No. 5/79-2010 SE(S)
Subject: To postpone the winter vacations.
Refer on the subject cited above.

In view of the Right to Education Act, 2009 which has came in to effect from 1st April 2010. The matter regarding the working days
of academic session-2010- 11 is under consideration of the Government and now it is decided that the winter vacations which are to
commence from 22nd December to 31st December 2010 are hereby postponed till further decision.

Delegation of Powers to District Level Committee for Condemnation of School Rooms and Auction of Material
A District Level Committee comprising of the following is hereby constituted:

1. Additional Deputy Commissioner 2. Executive Engineer, PWD (B&R) 3. District Education Officer 4. Concemed School Head

This Committee is hereby authorised to assess the school buildings with regard to safety, declare rooms unfit for use, fix
the auction rates and conduct the auction. Such cases need not be sent to the Directorate of Secondary Education and El-
ementary Education for any approval.

However, the Committee shall intimate the Directorates concerned well in time with regard to condemnation of rooms and
allocation of funds for construction of new rooms.

Financial Commissioner & Principal Secretary

To Govt. Haryana, Education Department, Chandigarh
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Kisan Model Schools in Haryana

Kisan Model School - Concept
Definition

School in rural areas which can provide education of high
standard to children from farming families and prepare them
for entering into institutions of higher learning in various
academic and technical fields. It is proposed to setup Senior
Secondary Model Kisan Schools in rural areas which would
be an attempt to integrate all aspects of rural life and cul-
ture with the development of rural community in academics
and vocational fields.

The scheme would be known as - qualitative improvement
of school education in rural areas in partnership with
HSAMB.

Kisan Model School - Concept
Objective

» To take steps to provide course content in the emerg-
ing areas in education.

» To take steps for providing improved infrastructural
facilities, better equipped labs, sports activities, res-
idential accommodation for the faculty, hostels for
the students (if necessary), transport facility.

» Integration of community service and service learn-
ing projects into the daily curriculum.

Kisan Model School - Concept
Objective...

»  To make quality education available to farming com-
munity in rural areas.

* To improve the delivery of Science/Maths/ Com-
merce/Creative Arts Education in rural areas so that
students are better equipped to face the challenges
of competitive exams after class XII.

» To encourage and support teaching learning situa-
tion to enable learners to discover their talents to
realize their intellectual and creative potentialities

to the fullest.

Kisan Model School - Concept
...Objective

» To provide course contents in Global awareness, fi-
nancial, economic, business and entrepreneurial lit-
eracy, civic literacy, health literacy, environmental
literacy, creativity and innovation, critical thinking
and problem solving, communication and collabo-
ration, information literacy, media literacy, ICT lit-
eracy.

» Life long learning and social skills.

» Integration of vocational education in all the class-
es.

»  To take all steps which may be required for quality
education in rural schools.

Kisan Model School - Society

Management of the schools in society mode - It would be an
ambitious project to be implemented in the fixed time frame
without any delay. There will be a State & District level
Steering committee for the monitoring of the Government
Kisan Model Schools/Rural Teachers Training Institute
Scheme for the State & District level. Each of the schools
will have also a School Management & Development Com-
mittee (SMDC)

Kisan Model School -District Level Manage-
ment Committee

Titie Occupation Designation
Deputy Commissioner (DC) Service  Chairman
Additional Deputy Commissioner (ADC) Service  Member
Sub-Divisional Magistrate (SDM) Service  Member

District Education Officer (DEO) Service ~ MemberSecretary



District Elementary Education Officer (DEEO) Service ~ Member

Representative of DSE Service  Member .
Kisan Model School - Issues
Representative of DEEO Service  Member
*  School design and building
Representative of SPD Service  Member
o ) *  The school will have Primary, Middle, Secondary
Principal of Kisan Model School Member

and Sr. Secondary wings. The estimated cost per
Representative to the nominated by SDMC Member school would be to the tune of Rs. 5 crores. Expen-
diture on this account may be borne by HSAMB and

Sarpanch of the Concerned Village Member the civil works may be executed by HPSPP.
One eminent farmer to be nominated by DC Member .
*  Procurement of Equipment
One eminent educationist to be nominated by Member
o SCERT Gurgaon may be authorized to workout
in this regard. The expenditure would be borne by
) . HSAMB. Procurement would be done through Di-
Kisan Model School - Governing Body rector, Supplies and Disposal.
« Financial Commissioner and Principal Secretary to
Govt. Haryana, School Education Department Chairman
« Financial Commissioner and Principal Secretary to Kisan Model SChOOI - Issues
Govt. Haryana, Agriculture Department Co-Chairman
* Chief Administrator, HSAMB Member
« Director Elementary Education Member . Identiﬁcation ofLand
* Representative of HPSPP Haryana looking after SSA Member

* As a first priority it may be seen if the required land
« Deputy Commissioner of the district concerned Member is available with the HSAMBfal.ll'l’lg which the gram
panchayat may be asked to make available the land.

* Representative of school education directorate looking after As per norms land measuring 5 acres may be re

civil works Member
quired for setting up such a school and 2 acres for
« Director Secondary Education Member Secretary setting up the Hostel.
* Eminent Farmer Member
* Eminent Educationist Member

Kisan Model School - Issues

*  Creation of Posts

Kisan Model School - Agenda Points

*  The recurring expenditure on this count per school

e RMSA/MHRD/GOI approval for the Kisan Model per annum would be to the tune of Rs. 1.4 Crore.

School Concept * Steachers, a Lab attendant, an office clerk for each

21 Kisan Model Schools as already approved by

» Financing the Construction of Schools & Hostels .
MHRD in annual plan 2010-11

» Financing recurring costs of schools & Hostels
& & / » Selection and appointment of the staff - Initially the

« Approval of Society Structure to run the schools Sfaculty will be taken on deputation from the existing
Govt schools - suggestion is to put in State Award
» Approval of Teachers Training Institute Winners. Later, trained teachers will be taken from

State Level Teacher Training Institute.
* Action Steps

*  Any other item with permission of the Chair
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Haryana School Board Education Award of Scholarships

(a) The Board shall award annually, on the results of various
examinations, scholarships to be known as Board
scholarships.

(b) Each scholarship shall be of the value of Rs. 30 for
Middle, Rs. 50/- for Secondary and Rs. 100/- for Senior
Secondary Certificate Examination or of the value as
decided by the Board from time to time.

(c) One scholarship shall be awarded for each complete
unit of one thousand candidates or part thereof on the
results of the Examination to be calculated separately
for each examination on the basis of the total number of
candidates appearing in each of these examinations.

(d) These scholarships shall be awarded on the basis of
results of the annual examination only.

(f) *If two or more candidates secures equal marks, they
will be bracketed together each one of them shall be
entitled to the scholarship irrespective of their age and
the number of scholarship shall be increased accordingly.
However, in the merit list, they will be shown in the
increasing order of their ages i.e. the youngest one will
be shown first, then the next order one and so on.

* Approved by the Govt. vide memo No. 6/20/99 Edu 4(2)
dt. 19.11.99.

(g) The scholarships shall be tenable for two years in case
of Middle and for twelve months for Secondary and
Senior Secondary Certificate Examination respectively
irrespective of the duration of a course a scholar has
joined.

(h) These scholarships will be awarded to those Scholars/
who continue their study in an institution situated in
Haryana/ Chandigarh/ Haryana Universities/All India
Institutes/or any other institution/Board/ University
duly recognized/approved by the Board for this purpose.
Provided that the students joins higher/new course
within the permissible admission days in the year of his/
her passing the examination.

(i) No student shall hold more than one scholarship except
by a special resolution of the Board.Provided that one of
the following scholarships may be held in addition to a
Board scholarships:-

(1) A merit-cum means scholarships;

(ii)) A scholarship reserved for Backward classes/
Scheduled Castes/ Scheduled tribes;

(iii)
Scholarship;
(iv)School/College Merit Scholarship or School/College

Atomic Energy

necessitous of full or half fee concession by the
School/College.

() Scholarship shall be awarded on the express
understanding that the holder shall attend a college/
school as a regular student and pursue his studies with
industry. If it should appear at any time that the scholar
fails to make satisfactory progress or has been guilty
of gross misconduct or laziness or has been irregular
in attendance and a warning to this effect proved
ineffective, a report of the fact shall be made by the
principal of the institution or Head of the University
Department, as the case may be, to the Board which my
diminish or withdraw the scholarship.

(k) Each scholar shall be informed of his/her having been
awarded a scholarship. If a scholar does not notify the
Board in writing of his/her acceptance of the scholarship
within two weeks of the receipt of the Secretary’s notice
by registered A.D. Post, he/she shall be liable to forfeit
his scholarship which may be awarded to the next
eligible candidate.

(1) Inaddition to above one hundred extra scholarships shall
be awarded every year. These extra scholarships shall
further be divided category-wise as detailed below:

For Scheduled Castes 21
For Backward Classes A Block 17
For Backward Classes B Block 12
For Physically handicapped/Blind 25

For General Category 25
Total 100
(i) These Scholarships are admissible to those

candidates only who have obtained at least 60%
marks in aggregate and fulfill other conditions also
as given in the Regulations.

(ii) These scholarships shall be awarded on the basis of
the result of annual examination only on the basis
of merit to those candidates who have passed the
examination as a whole in one and the same sitting.

The Scholarship reserved for Scheduled Castes/
Backward Classes A Block & B Block/Physically
handicapped will be awarded on submission
of documentary proof regarding their Castes/
disability issued by the authority competent to issue
such certificates. These scholarships will not be
transferable from one category to another. In case the



number of eligible candidates
from the reserved category
(only) is less than the number
of scholarship reserved for
that category the remaining
scholarships shall be deemed
to have been ceased.

(iii)
Normsforphysicaldisability/blindness
will be the same as prescribed
by the Govt. from time to time
for the purpose of providing
employment to such person.

* Approved by Govt. vide letter No.
5/67-2001 ISOf k0 (2) dated 4.2.2002.

AWARD OF MEDALS AND
PRIZES :

(A)The Board will award one gold
plated silver medal with a bank
draft of Rs.5000/- (Rupees five
thousand only)and onesilvermedal
each to the candidates getting first
and second positions respectively
(in all the three groups — Science,
Commerce & Humanities
separately) on the result of the
Senior Secondary Examination
without any distinction between
school and private candidates.

(1) One gold plated silver medal
with a bank draft of Rs. 5000/-
(Rupees five thousand only) to
the candidates standing first
in the Middle, Secondary and
Senior Secondary Certificate
Examinations.

(1)) One silver medal to the
candidate standing second in
these examinations.

(B)KALPANA CHAWLA
MEMORIAL MEDAL One gold
plated silver medal “Kalpna

Chawla Memorial Medal” with
a bank draft of Rs.25000/- (Rs.
Twenty five thousand only) will
be awarded in the Secondary
School Examination to the female
candidate standing first amongst
girls candidates.

Note:-

(1) Medals shall be awarded on
the basis of the results of the
annual examinations only.

(i) Only those candidates who
take and pass the examination
in the first attempt/ chance
shall be entitled to the award
of medals.

(iii)

When two or more candidates
secure equal marks they will
be bracketed together and each
one of them shall be awarded
the same kind of medal and
the number of medals shall be
increased accordingly.

MERIT CERTIFICATES :

Merit certificates will be issued to the
candidates who :-

(A)Obtain 80% or more marks,
provided they take the examination
as a whole in the same session.

(B)Secure 80% and more marks in
one or more subjects and obtain
first division in the examination.

(C)The merit certificates will be
issued fee of cost to the above
mentioned candidates in respect
of such candidates will be issued
on receipt of the prescribed
application form and fee.
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EBB Schools in Haryana

DISTRICT: BHIWANI
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GMS Alakhpura (Bhiwani) [5695]
GHS Alampur (Bhiwani) [419]

GMS Asalwas Dhubia (Bhiwani) [5690]
GMS Asalwas Mehrata (Bhiwani) [623]
GMS Bagan Wala (Bhiwani) [624]
GHS Bajina (Bhiwani) [676]

GMS Bakhtawarpura (Bhiwani) [5731]
GSSS Barwa (Bhiwani) [4124]

GGHS Barwa (Bhiwani) [632]

GHS Bhariwas (Bhiwani) [544]

GSSS Bhera (Bhiwani) [545]

GHS Bidhwan (Bhiwani) [542]

GHS Bidola (Bhiwani) [471]

GHS Budhseli (Bhiwani) [543]

GMS Bushan (Bhiwani) [649]

GMS Chanana (Bhiwani) [5696]

GMS Chhapar Jogian (Bhiwani) [611]
GHS Chhapar Rangran (Bhiwani) [473]
GMS Dadam (Bhiwani) [621]

GHS Dang Kalan (Bhiwani) [433]
GMS Dang Khurd (Bhiwani) [618]
GHS Dariyapur (Bhiwani) [466]

GMS Devawas (Bhiwani) [645]

GMS Devsar (Bhiwani) [5709]

GMS Dhani Balhara (Bhiwani) [5717]
GHS Dhani Bhakra (Bhiwani) [642]
GHS Dhani Mahu (Bhiwani) [431]
GGSSS Dhani Mahu (Bhiwani) [394]
GMS Dhani Miran (Bhiwani) [643]
GHS Dhani Riwasa (Bhiwani) [597]
GMS Dharan (Bhiwani) [5684]

GMS Dhulkot (Bhiwani) [5705]

GHS Dulhari (Bhiwani) [434]

GMS Gadwa (Bhiwani) [5729]

GMS Gaindawas (Bhiwani) [639]
GGMS Garanpura (Bhiwani) [612]
GHS Garanpura Kalan (Bhiwani) [679]
GMS Garanpura Khurd (Bhiwani) [5721]
GHS Garwa (Bhiwani) [668]

GMS Ghangala (Bhiwani) [5706]
GMS Gudda (Bhiwani) [5707]

GSSS Gurera (Bhiwani) [318]

GHS Hassan (Bhiwani) [554]

Name of Block

Tosham
Tosham
Tosham
Tosham
Tosham
Tosham
Siwani
Siwani
Siwani
Tosham
Siwani
Siwani
Tosham
Siwani
Tosham
Siwani
Tosham
Tosham
Tosham
Tosham
Tosham
Siwani
Tosham
Siwani
Siwani
Siwani
Tosham
Tosham
Tosham
Tosham
Tosham
Siwani
Tosham
Siwani
Siwani
Tosham
Tosham
Tosham
Siwani
Siwani
Siwani
Siwani

Tosham

DISTRICT: BHIWANI

44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86

GSSS Isharwal (Bhiwani) [338]
GGHS Isharwal (Bhiwani) [464]
GMS Jainawas (Bhiwani) [641]
GSSS Jhumpa Khurd (Bhiwani) [536]
GSSS Kalod Gudha (Bhiwani) [465]
GMS Katwar (Bhiwani) [5722]

GSSS Khanak (Bhiwani) [429]

GSSS Kharakari Jhanwari (Bhiwani) [378]
GMS Kharakari Sohan (Bhiwani) [5698]
GMS Khawa (Bhiwani) [638]

GHS Kikral (Bhiwani) [637]

GHS Lilas (Bhiwani) [551]

GHS Mandhan (Bhiwani) [546]

GHS Mandholi Khurd (Bhiwani) [657]
GHS Matani (Bhiwani) [672]

GSSS Miran (Bhiwani) [332]

GGHS Miran (Bhiwani) [4054]
GSSS Mithi (Bhiwani) [548]

GMS Mohilla (Bhiwani) [5730]

GMS Morka (Bhiwani) [673]

GHS Nigana Kalan (Bhiwani) [596]
GHS Patodi (Bhiwani) [406]

GHS Pinjo Khera (Bhiwani) [462]
GHS Riwasa (Bhiwani) [399]

GHS Rodhan (Bhiwani) [550]

GHS Rupana (Bhiwani) [650]

GHS Sagwan (Bhiwani) [442]

GMS Sahlewala (Bhiwani) [5699]
GSSS Sandwa (Bhiwani) [382]
GGHS Sandwa (Bhiwani) [607]

GHS Saral (Bhiwani) [440]

GHS Sidhan (Bhiwani) [651]

GMS Siwach (Bhiwani) [5708]
B.E.O. Siwani (Bhiwani) [5121]
B.R.C. Siwani (Bhiwani) [5316]
GMS Siwani Khera (Bhiwani) [653]
GGSSS Siwani Mandi (Bhiwani) [319]
GSSS Siwani Mandi (Bhiwani) [359]
GHS Thilod (Bhiwani) [449]

GSSS Tosham (Bhiwani) [390]
GMSSSS Tosham (Bhiwani) [356]
B.R.C. Tosham (Bhiwani) [5313]
B.E.O. Tosham (Bhiwani) [5117]

Name of Block

Tosham
Tosham
Tosham
Siwani
Siwani
Tosham
Tosham
Tosham
Tosham
Tosham
Siwani
Siwani
Tosham
Siwani
Siwani
Tosham
Tosham
Siwani
Siwani
Siwani
Tosham
Tosham
Tosham
Tosham
Tosham
Siwani
Tosham
Tosham
Tosham
Tosham
Tosham
Tosham
Siwani
Siwani
Siwani
Siwani
Siwani
Siwani
Tosham
Tosham
Tosham
Tosham

Tosham
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Wl bels 2010-11

(3eper fore fgemren, Sfamom)
®. s I Aa gl
1. 23-08-10 Trepel Ssftice, 2ge e, aflel ferd 14,17, 19 o (15 /ASfeB=t)
 25-08-10 crsapais 19 O (cISh/cIsendn)
2. 270810 Heelel TR, 19 O (cISh/cisendn)
¥ 30-08-10 AeR Bl Actarer 19 TN (c75b)
Ipfear 11, 14, 17, 19 T8 (cSch/TSTpN)
R 14,17, 19 T (TSh/isfepa)
eeSIc] 19 ¥ (Tsch/cTsTeman)
3. 27-08-10 Jeiud Bl 14, 17, 19 o (I5h/Tsfepa)
J 30-08-10 fpbe 14 o (cTSch)
Rt | 14, 17, 19 ¥ (FT5/sTeman)
4. 01-09-10 e TRIB/STEfeT, 14, 17, 19 T (cT5h/cTSiepan)
¥ 04-09-10 giedich 19 o (15h)
fepche 16 T (TSH)
SIELA | 14, 17, 19 o (ISb/Tsfepa)
eeCI] 14, 17 T (FT5ah/sfeman)
Pceiel 14 TN (GISfena)
5. 06-09-10 5D Jh, FET P, ST FRel 373 14, 17 N (T53p)
¥ 09-09-10 TSB!, I, STl 14, 17, 19 O (cISh/cTsienan)
er 19 o (5 /Tfepa)
6. 06-09-10 TEEE Eieht U algm 3SR 17 T (FTSh/ISTBA)
3 08-09-10 (er) 3c3 Jpol 15 T (G1STh)
7. 09-10-10 UeiTd B! 14,17, 19 o (15h)
J12-10-10 LIS 14, 17, 19 o (TSh/Tsfepa)
S| 14, 17, 19 TN (cTfea)
8.  10-09-10 3iTe fSretive, el 14, 17, 19 o (ISh/cTsfepa)
¥ 13-09-10 Vopreica 19 o (TIsh/cRfRa)
fepche 19 T (csfersan)
SVE 19 o (cTSch/Isfepa)
Il 14, 17, 19 T (TSb/csferma)
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9. 1810-10 e SRABCEI, e, Sferiar 14,17, 19 N ()
I 21-10-10 ilRICIH 19 O (TS /Sfenn)
10. 22-10-10 TR/ el 14, 17, 19 O (TSb/sfema)
J 25-10-10 Zom 14, 17, 19 T (c1S%)
=i 19 o (cisfepan)
. 2741010 fom Qerctiear, 9, Pt 14, 17, 19 ¥ (FT5/sTeman)
3 30-10-10 feriicr, fepche 19 o (cTSh/cTsfepa)
2. 03-11-10 Poen! gieht 14, 17, 19 & (cTfepa)
J07-11-10 S, g, aeler 3, asfersiar 17,19 N (TS /esfenan
fpcbe 9 (F5P)
3, fepltial, sRalerl 19 o (cTscb/csfepan)
13.  09-11-10 e FRBCHI, AINEIe, Qelicar, hass! 14, 17, 19 o (Tsfepa)
F 12-11-10
14, 141110 AR Bt 17 & (eisfpan
J 17-11-10 ZN-3al, Jem 14, 17, 19 o (Tsfepa)
15.  01-12-10 et JRpTh BRIHA 19 o (cTSch/Tsfepa)

J 04-12-10
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List of Holidays in the Public Offices under
the Haryana Government during the Calendar Year 2011

Sr. No. Name of Holidays Dates on which they fall Day of the week No. of holiday
1. All Sundays 52
2. All Saturdays 53
3. Guru Gobind Singh's birthday January 05 Wednesday 1
4. Republic Day January 26 Wednesday 1
5. Sir Chhotu Ram Jayanti February 08 Tuesday 1
6. Basant Panchami February 08 Tuesday 1
7. Guru Ravidas's Birthday February 18 Friday 1
8. Maha Shivratri March 02 Wednesday 1
9. Sahidi Diwas of S. Bhagat Singh, Rajguru & Sukhdev March 23 Wednesday 1
10. Ram Navami April 12 Tuesday 1
11. Vaisakhi April 14 Thursday 1
12. Dr. B. R. Ambedkar's Jayanti April 14 Thursday 1
13. Lord Parshu Ram Jayanti May 05 Thursday 1
14. Sant Kabir Jayanti June 15 Wednesday 1
15. Teej August 02 Tuesday 1
16. Independence Day August 15 Monday 1
17. Janmashtami August 22 Monday 1
18. Id-ul-Fitr August 31 Wednesday 1
19. Haryana Heroes' & Martyrdom Day September 23 Friday 1
20. Maharaja Agrasen Jayanti September 28 Wednesday 1
21. Dussehra October 06 Thursday 1
22. Maharshi Valmiki's Birthday October 11 Tuesday 1
23. Diwali October 26 Wednesday 1
24. Vishavkarma Day October 27 Thursday 1
25. Haryana Day November 01 Tuesday 1
26. Id-ul-Juha (Bakrid) November 07 Monday 1
27. Guru Nanak's Birthday November 10 Thursday 1
28. Shaheed Udham Singh's Birthday December 26 Monday 1

The following festivals and occasions which fall on closed day have been excluded from the above list:

Sr. No. Name of Holidays Dates on which they fall Day of the week No. of holiday
1. Maharishi Dayanand Sarswati Jayanti February 27 Sunday 1
2. Holi March 20 Sunday 1
3. Mahavir Jayanti April 16 Saturday 1
4. Maharana Partap Jayanti June 04 Saturday 1
5. Mahatma Gandhi's Birthday October 02 Sunday 1
6. Christmas Day December 25 Sunday 1

Besides the above holidays employees may be allowed any two holidays to be chosen out of the Restricted Holidays
mentioned below: -

Sr. No. Name of Holidays Dates on which they fall Day of the week No. of holiday
1 2 3 4 5
1. 1d-E-Milad or Milad-ul-Nabi February 16 Wednesday 1
2. Good Friday April 22 Friday 1
3. Budh Purnima May 17 Tuesday 1
4. Guru Arjun Dev's Martyrdom Day June 05 Sunday 1
5. Shaheed Udham Singh's Martyrdom Day July 31 Sunday 1
6. Raksha Bandhan August 13 Saturday 1
7. Karva Chauth October 15 Saturday 1
8. Goverdhan Puja October 27 Thursday 1
9. Guru Teg Bahadur's Martyrdom Day November 24 Thursday 1
10. Muharram December 06 Tuesday 1
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Major Achievements of Elementary Education, Haryana

The State Government is determined
to achieve Universalization of
Elementary Education, as a mission
mode as has been provided under Sarv
Shiksha Abhiyan which provides that
all children complete five years of
Primary schooling by 2007 and eight
years Elementary schooling by 2010.

To achievethegoal of universalization,
the following schemes are launched:-

(I) Implementation of RTE Act,2009

The various provisions of Right to Free
and Compulsory Education Act 2009
are being implemented. A decision has
been taken to discontinue with board
exam for class eight from this year
onwards. In place of the exam system,
CCE (Continuous Comprehensive
Evaluation) is being developed for
classes one to eight.

SCERT situated at Gurgaon has been

declared as an ‘Academic Authority'
for the purpose of the Act. The institute
has been entrusted the task of preparing
'‘Bridge Courses Modules' for students
taking admissions (Age Appropriate
Admissions) in the classes as per their
age.

Besides, Funds of different kinds
collected at school level (classes
one to eight) and board exam fee for
class eight are being considered to
discontinue so as to make elementary
education totally free in actual sense.

Other steps like identification of
neighborhood areas and respective
schools, assessment of infrastructure
gaps, enforcing procedures of
admission in Govt. Aided & recognized
and unaided & recognized schools
etc. are also being taken to ensure
implementation of the Act in letter and
spirit.

(II) Mid-Day-Meal in Elementary
Schools

Government of India launched
programme of National Programme
of Nutritional Support to children of
Primary Education (Mid day Meal)
w.e.f. 15.08.1995. It aims at increasing
enrolment, attendance and retention of
children of Primary schools as well to
improve their nutritional level. Now in
compliance of Hon'ble Supreme Court's
order, cooked food is to be supplied
to students studying in Government
Primary Schools and Government
Aided Primary schools and AIE
Centers. Accordingly, implementation
of Mid Day Meal scheme has been
started in entire Haryana State during
the year 2004-05.

The latest food norms (2009-10)
under the program are as under:-

Sr. No.  Items Quality Per Day
Primary Upper Primary
1. Food Grain 100 gms 150 gms
2. Pulse 20 gms 30 gms
3. Vegetables(leafy also) 50 gms 75 gms
4. Oil & Fat 5 gms 7.5 gms
5. Salt & Condiments As per need As per need

Cooking Assistance: This scheme has
been converted to CSS on sharing
basis during the year 2005-06. The
cooking assistance for this academic
year (2010-11) would be @ Rs. 2.69/-
per child per school day for primary
stage and 4.3/- for upper primary stage
besides free Wheat/Rice. The cooking
cost will be shared between the Centre
and State on 75:25 basis. It will be
revised by 7.5% on 01.04.2011.

Honorarium to Cook-cum-helper:
A separate provision for payment to
Cook-cum-helper @ Rs. 1000/- per
month has been made. One cook-cum-
helper may be engaged in a school

having up to 25 students, two for
schools having 26 to 100 students and
one additional for every addition of up
to 100 students.

For this an amount of Rs. 9035/- lac
for primary and Rs. 5471.00 for
upper primary stage as Central Share
and Rs.2940.00 lac for primary and
Rs.2000.00 lac for upper-primary
Stage and Rs.1800.00 lac for Kitchen
sheds as state share has been proposed
during 2010-11.

Involvement of Self Help Groups
in MDM: Self Help Groups (SHGs)
have been involved in the process of
procurement of food articles locally,

preparation, cooking and serving of
food.Only those SHGs who's members
are female, from BPL category and
formed under SGSY scheme run by
DRDAshavebeen given an opportunity
to work under the program. This step
will enhance participation of more no.
of local women who's children are in
the same schools. It may also ensure
collective participation of local women
as a group in coming years, which is
one of the objectives of SGSY scheme.
The funds meant for training and
infrastructure components of SGSY
scheme may also be spent on these
SHGs to increase their capabilities
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and skills. It'll certainly give them an
opportunity to empower themselves
socially and economically.

MDM through ISKON: In all Govt.
schools of Faridabad district, Mid Day
Meal is being prepared centrally and
distributed by ISKON. An MOU was
initially signed on 01.12.2006 between
Department of Elementary Education
and ISKON. After that Thanesar
block of Kurukshetra district was also
covered from 01.04.2008. A decision
has recently been taken to cover whole
of Gurgaon & Palwal districts and
Ladwa block of Kurukshetra district
by the ISKON.

(III) Repair and Maintenance of
School Buildings:

School buildings require repair and
maintenance every year. Funds are
demanded for rooms, toilets, and
boundary walls. An amount of Rs. 17
crores has been allotted to elementary
schools (classes one to eight) for this
purpose for the academic year 2010-11.
Out of which, Rs. 15 crores (Approx.)
have been released through demand
drafts directly to schools so as to avoid
delay in transition.

IV) Recruitment of 9647 JBT
Teachers:

To fill all existing vacancies in all
govt. primary schools, a requisition for
recruiting 9647 JBT teachr3rs has been
forwarded to Haryana Staff Selection
Commission. Now the Commission
has started interview for above
posts. The appointment letters will
immediately be issued as soon as the
department receives the recommended
list of candidates.

(V) Supply of Textbooks and Work
Books to children:

To bring down drop out rate and
to provide quality Education up to
Elementary level, it is proposed to
provide free textbooks. At present,
textbooks and workbooks are provided
free of cost to all students irrespective
of various categories up to 8th class

under Sarv Shiksha Abhiyan. In total
49,66,241.(classes one to five) nos.&
62,37,859 (classes six to eight) nos.of
textbooks and 77,88,185 (classes one
to eight) nos. of workbooks have been
distributed to all eligible students of
classes one to eight in the start of the
current academic year.

For this an outlay of Rs. 900.00 lac has
been proposed during the year 2010-
11.

(VD Rajiv Gandhi Scholarship for
Middle Classes:

In order to make this scheme wider
and broad based, it has been decided
to award scholarships to those
students studying in class VI-VIII
in independent Middle Schools who
stood first in the preceding class. Two
students (one boy & one girl) in each
school class. Two students (one boy &
one girl) in each school from 6th to 8th
classes who stood first in the preceding
class will be rewarded Rs.750/- each
to encourage brilliance. An outlay
of Rs. 65.00 lac has been proposed
during the Annual Plan 2010-11 under
this scheme. This scholarship is name
as "Rajiv Gandhi Scholarship for
excellence in education".

VII) Provision of Dual Desks in
Middle Schools:

At present there are about 6.38 lac
students on roll in Govt. Middle
schools. To provide proper learning
environment to all students, 3.19 lac
Duel-Desks would be required. It is
proposed to provide 33900 Dual-Desks
@ Rs. 2950/- per Dual Desk to cover
67800 students during the year 2010-
11 under this scheme. For this purpose
an outlay of Rs.1000.00 lac has been
proposed during the year 2010-11.

(VIII) EDUSAT:

EDUSAT is the first exclusive satellite
for serving the Education Sector, it
is specially configured to meet the
growing demand for an interactive
satellite based distance education
system for the country through audio-

visual medium. EDUSA T is primarily
meant for providing connectivity to
schools, college and institutions of
higher education and also to support
non-formal  education including
developmental communication.

IX) Provision of free Cycle to Sc
boys students in class VI:

In order to encourage, enroll and retain
SC boys students, it has been decided
to provide Cycles to such SC students
who take admission in Class VI. It is
expected that 9076 Scheduled Caste
Boys students will be benefited under
this scheme. Only those Scheduled
Caste Boys students will be benefited
who do not have Middle School in their
villages and who have to commute to
next village for their further education.
For this sum of Rs. 165.00 lac has
been proposed during the Annual plan
2010-11.

(X) 33% Posts Of Teachers Reserved
For Women:

Government has decided that a
minimum of 33% posts will be reserved
for women at the time of filling up of
vacancies of teachers.

(XI) Providing Of Electric
Connection On Domestic Rates:

It has been decided by the State
Government to charge domestic
rates of power from Elementary
schools. Electric connections are
being provided in all Government
Elementary including Primary schools
at the domestic rates. 9000 primary
schools have got electric connections
so far.

Haryana is on the threshold of a new
era of development. There is a general
sense of optimism among the people.
This optimism and confidence throws
up new challenges. People's aspirations
and expectations have increased.
Govt. perceives this as a healthy and
promising sign and looks at each such
challenge as a new opportunity to do
still better and eventually excel in all
sphere of human Endeavour.



EDUSAT BROADCAST TIME TABLE FOR SI

Regural content will be started from April 26, 2010 to onwards and A

Time 8:10 8:55 9:30 10:05 10:40
Days to to to to to
8:55 9:30 10:05 10:40 11:15
0 I I 111 v
Physics Economics Physics Accountancy
Monday XII XII XI XI
—
Tuesday § Chemistry B. Study Chemistry Economics
— XII XII XI XI
LE)
o
m . . .
Wednesday ] Biology Accountancy Biology Pol. Science
@) XII XII XI XI
@)
Thursday T Practical Phys- English History G.K./Value
@) ics/ Chemistry/ XII X1 Education/
A Biology on Quiz on alter-
> alternate week nate week for
M XII XI
=
Z
s
Friday 2 Mathematics Political Mathematics English
0 XII Science XII XI XI
-
A
<
Saturday é Geography History Practical Physics/ Business
O XI & XII on XII Chemistry/Biol- Studies
@) alternate ogy on XI
— week alternate week XI

Note : Secondary Channel will be available to the students of Govt. Senior Secondary, High & Middle Schools (where SIT/ROT is not
available), on primary channel (by switching the secondary channel No. 1) in DTH Room of primary from 11.40 A.M. to 2.00 P.M.
Monday to Friday and on Saturday from 1.15 P.M. to 2.00 P.M.




& DTH FOR THE SESSION 2010-11 (FINAL)
EEE Coaching classes will be started w.e.f. May 01, 2010 to onwards

11:15 11:40 12:15 12:50 1:25 2:00
to to to to to to
11:40 12:15 12:50 1:25 2:00 4:00
*Special Coaching for Entrance
v VI Vil Vil Examination of AIEEE
English Social Sci- Soft Skill Soft Skill Physics - XI
X ence X VI & VII on VI & VI
R Science G.K./Va}lue alternate on alternate Physics - XII
X Education week week
on Alternate Soft Skill Soft Skill
week VII & IX IX
E VIII
Hindi Mathematics Soft Skill Soft Skill Maths - XI
X X X X
Soft Skill Soft Skill Math English Maths - XII
X X X X
G.K./Value | G.K./Value Social Science Chemistry - XI
Education/ Education Science X IX
Quiz on alter- | on alternate
nate week for | week for XII
IX&X
Soft Skill Soft Skill Soft Skill Soft Skill Chemistry - XII
XII XII VIII VIII

*AIEEE coaching is available for Class XI & XII of Govt. as well as Private Schools' students. The AIEEE coaching classes are not
compulsory, only willing students may attend the coaching classes. Principals of Govt. Senior Secondary Schools will provide all
facilities to the students at their own level in the school campus.
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LIST OF EMPLOYEES THOSE WILL RETIRED ON 31-12-2010

[017166] Suresh Kumari 08/12/1950 31/12/2010 Principal PHC Retired from [3390]
GSSS Ratta Khera Distt. Fatehabad

[001196] Bansi Lal Batra 01/01/1953 31/12/2010 Principal GSSS Tandwal
Distt. Ambala [41] -

[006573] Sita Ram 01/01/1953 31/12/2010 Principal GSSS Kirawar
Distt. Bhiwani [437] -

[057026] Jai Krishan 01/01/1953 31/12/2010 Principal GSSS Kadma
Distt. Bhiwani [480] -

[013793] Rameshwer Singh 01/01/1953 31/12/2010 Principal GSSS Uncha Goan
Distt. Faridabad [1082] -

[013504] Shakuntla Dalal 01/01/1953 31/12/2010 Head Master GHS Mahawat Pur
Distt. Faridabad [1178] -

[017771] Satish Batra 15/12/1952 31/12/2010 Principal GSSS Landhari
Distt. Hisar [1456] -

[019181] Bharat Bhushan 24/12/1952 31/12/2010 Head Master GHS Pattan Tokas
Distt. Hisar [1259] -

[041175] Mir Singh 01/01/1953 31/12/2010 Principal GSSS Mandauthi
Distt. Jhajjar [3094] -

[040056] Mahender Singh 01/01/1951 31/12/2010 Head Master PHC GGHS Barhana
Distt. Jhajjar [3236] -

[024332] Tej Pal Singh 01/01/1953 31/12/2010 Principal GSSS Garhi Birbal
Distt. Karnal [1783] -

[010219] Vijay Kumari 06/12/1952 31/12/2010 Head Master GGHS Nagina
Distt. Mewat [826] -

[013041] Radhey Shyam 15/12/1952 31/12/2010 Head Master GHS Pelak
Distt. Palwal [1160] -

[013547] Nirmal Singh 01/01/1953 31/12/2010 Head Master GHS Seoli
Distt. Palwal [1168] -

[012567] Puran Singh 01/01/1953 31/12/2010 Head Master GHS Baghola
Distt. Palwal [1124] -

[045997] Ram Dutt 04/12/1952 31/12/2010 Head Master GHS Khojkipur
Distt. Panipat [2104] -

[032558] Ram Phal 16/12/1952 31/12/2010 Head Master GGHS Naichana
Distt. Rewari [2640] -

[032591] Shiv Kumar Gupta 22/12/1952 31/12/2010 Head Master GHS Mundi
Distt. Rewari [2496] -

[031946] Sunder Lal 01/01/1953 31/12/2010 Head Master GHS Raliawas
Distt. Rewari [2507] -

[038583] Santosh Swami 15/12/1952 31/12/2010 Principal GSSS Bharokhan
Distt. Sirsa [2818] -

[038185] Saroj Arya 26/12/1952 31/12/2010 Principal GSSS Sukhchain
Distt. Sirsa [2847] -

[045636] Kirpal Singh 20/12/1952 31/12/2010 Head Master GHS Sitawali
Distt. Sonipat [3537] -

[002531] Sunita Goyal 16/12/1952 31/12/2010 Head Master GHS Amadalpur
Distt. Yamuna Nagar [280] -
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Teacher Evaluation in Haryana

Teachers' jobs involve far more than raising test scores.
Proposed evaluation strategy referred to as 360-degree feedback,
acknowledges the necessity of considering the bigger picture.
The intent of this holistic approach is to gather information from
everyone with knowledge of a teacher's performance to create a
complete representation of a teacher's practice and to identify areas
for improvement. Multiple data sources, including questionnaires
and surveys, student achievement, observation notes, teacher-
developed curricula and tests, parent reports, teacher participation
in school management and maintenance, and the like, assure a
rich store of information on which to base evaluation decisions.
Current models tend to place the responsibility with administrators
to interpret and respond to the data. To be sure, there are risks
involved. The strategy even asks children to evaluate their
teachers, and it gathers feedback from individuals who possess
only a secondary knowledge of a teacher's practices, namely
parents and fellow teachers and school management committees.
Nonetheless, different kinds of information collected from different
vantage points encourage full and fair representation of teachers'
professional lives.

The attempt here has been to arrive at a 360 degree evaluation
mechanism which not only gives adequate weightage to traditional
system of measuring teacher performance ie student test scores but
also widens the ambit of evaluation to incorporate views of various
other stakeholders and finally, it seeks to give credit teacher’s
professional development in terms of additional qualifications
acquired and trainings attended. Evaluation is proposed to be
a tool to help the teachers to grow. Evaluation shall be placed

within a growth orientated and fair framework and the evaluation
experience shall be non-threatening and beneficial for all parties,
especially students.

The objective to be achieved is to ensure that teacher improves his
teaching and the teacher emerges as a school team player which
carries forward the vision of quality education for all.

The introduction of management’s suggestions to the teacher shall
be a guide to the areas of improvement required.

Annual performance report shall consist of three parts:

1. Self Appraisal
2. Management’s evaluation and grading
3. Management’s suggestions

The scheme of evaluation, grading structure and descriptors are
detailed henceforth.

Scheme of Evaluation

Annual Evaluation shall consist of three parts:
1. Self Appraisal

2. Management’s evaluation and grading

3. Management’s suggestions

The marking scheme is as below:

1. Student Results 50
2. Assessment of SDMC 10
3. Assessment of Principal 20

4. Additional professional qualification during the year 10
5. Minimum Training attended during the year (two weeks) 10
Total 100

* Deductions if any

The grading scheme is detailed below:

A =90-100 %
B =75-89%
C=56-74%
D =35-55%

E = below 35%
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